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Sustainable Development

HUMAN RESOURCES POLICY
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human resources policy, in line with the company's goals and strategies, ablisising an
organizational structure by employing people who are teammates, innovative, open to change,
dynamic, responsible, have a high level of education and potential to develop themselves and thei
business, and who are suitable for corporate values

i

In line with the company's goals and strategies, it aims to continuously invest in people by
prioritizing the development of employees at all levels, and to be one of the best examples of
human resources practices in the sector that respect human rights

Achieves employee satisfaction through proactive human resources practices, and establishe
an organization that is effective, efficient and motivated in order to improve loyalty to the
company,

Provides equal carrier opportunities to its employees,

Integrates mechanisms that prevent discrimination in recruitment, pricing and employment
contract processes due to age, gender, race, religion, language, ethnicity, belief, marital, soci:
or economic status, disability, political opinion, participation andmbership in trade union
activities, pregnancy or military service status.

Is respectful towards human rights,

Enables our employees to maximize their efficiency with career planning and to raise them for
managerial positions,

Follows a transparent @hopen management policy for healthy and effective communication,
Protects the financial and moral rights of our employees,

Expects its employees to notify top management or as occasion requires, to Audit Committee i
cases that they find out or suspedblation of Code of Conduct.
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U Expects its suppliers not to discriminate in any way according to race, religion, gender
nationality, age, social status, physical structure, recruitment, remuneration, educational
opportunity, promotion and retirement pragtes, political opinion or marital status and to
provide equal opportunities to their employees, to act in accordance with local, national and
international laws, regulations and legislations regarding discrimination and harassment.

U Expects its suppliet® employ workers according to age limit specified in the legal legislation,
act according to regulations regarding prevention of forced labor and abuse, working hours,
overtime and wages, social benefits and legal holiday rights, provide a healthy fend/@&
environment according to principles that respect human rights, regarding work ethics and fight
against corruption.

U It encourages the development of individual performance and team performance by rewarding
high performance.
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